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The school vision, values and distinct Christian ethos

Our vision and values underpin everything that we do, and most especially the
relationships which exist within our community, allowing all its members to flourish.

Vision statement

At Bishop Perowne, we do nothing from selfish ambition or conceit but humbly count
others more significant than ourselves. (Philippians 2:3). This respect for others and
the celebration of diversity unites us as a community, where we strive for excellence
so that every individual can flourish. Together, we create a school where learning is

a shared journey and character is shaped through service.

This vision statement was chosen in consultation with students, staff and governors.
It is summarised simply as Celebrating Diversity. We believe that it underpins
everything that we do and most especially the relationships which exist within our
community, allowing all its members to flourish. We are proud to share this vision
statement in all forms of communication and to display it around the school.

Values
Accompanying our vision statement we have four Christian values; each linked to a
Bible quotation:

e Compassion
Be kind to one another, tender-hearted, forgiving one another, as God in
Christ has forgiven you. (Ephesians 4:32)

e Respect
Do to others as you would have them do to you. (Luke 6:31)

¢ Resilience
Let us not grow weary in doing what is right, for we will reap at harvest time if
we do not give up. (Galatians 6:9)

e Integrity
Better is a poor person who walks in their integrity than a rich person who is
crooked in their ways. (Proverbs 28:6)

As with the vision statement, these values were chosen in consultation with all
members of our community. They are the values we believe best represent what is
important in our school and they are upheld by staff and students on a daily basis.
These values are familiar to all of our students and staff as they are displayed
throughout the school and reference is made to them in a wide variety of contexts.
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1. Aims

At Bishop Perowne we aim to provide all pupils from year 8 to 13 with meaningful
opportunities to explore a wide range of future options.

This policy statement aims to set out the arrangements for managing the access of
education and training providers to pupils for the purpose of giving them information
about their offer. It sets out:

e Procedures in relation to requests for access

e The grounds for granting and refusing requesis for access

o Details of premises or facilities to be provided to a person who is
given access

As a trust we aim to:

e Develop knowledge and awareness among our pupils of all career pathways
available to them, including technical qualifications and apprenticeships

e Support pupils in learning more about opportunities for education and training
outside of school, before they make crucial choices about their future options

e Reduce drop-out from courses and avoid the risk of pupils becoming NEET
(not in education, employment or training)



2. Statutory Requirements

Schools are required to ensure that there is an opportunity for a range of education
and training providers to access students in years 8 to 13 for the purposes of
informing them about approved technical education, qualifications or
apprenticeships.

Schools must provide a minimum of 6 encounters with technical education or training
providers to all pupils in years 8 to 13 (see more detail in section 2.1 beiow).
Schools must also have a policy statement that outlines the circumstances in which
education and training providers will be given access to these pupils.

This is outlined in:

Section 42B of the Education Act 1997

Education and Skills Act 2008

The School Information (England) Regulations 2008

The Skills and Post-16 Education Act 2022

Guidance from the Department for Education (DfE) on careers
guidance and access for education and training providers.

This policy shows how our school complies with these requirements across our
schools.



3. Pupil Entitlement
All pupils in years 8 to 13 at Bishop Perowne are entitled to:

e Find out about further education training, technical education
qualifications and apprenticeship opportunities as part of our careers
programme, which provides information on the full range of education
and training options available at each transition point

e Hear from a range of local providers about the opportunities they
offer, including technical education and apprenticeships, e.g. through
activities and events such as options events, assemblies and taster
events

e Understand how to make applications for the full range of academic
and technical courses

e Have a minimum of 6 encounters with providers

These encounters must happen for a reasonable period of time during the standard
school day.

Access to providers is available and promoted to allow all pupils to access
information about other providers of further education and apprenticeships. We are
committed to encouraging all pupils to make decisions about their future based on
impartial information.

Pupils in Year 8 and 9

All pupils in these year groups are offered:
e 2 encounters with education and training providers
e All pupils must attend

e Encounters can take place any time during year 8, and between 1 September
and 28 February during Year 9

Pupils in Year 10 and 11

All pupils in these year groups are offered, as a minimum:
e 2 encounters with education and training providers
e All pupils must attend
e Encounters can take place any time during year 10, and between 1
September and 28 February during Year 11

3.1 Meaningful encounters with providers

Our school is committed to providing meaning encounters for all pupils.
A meaningful encounter:

e Is where the pupil can explore what it is like to learn, develop and succeed in
that environment

e Involves meeting both staff and learners/trainees

e Has a clear purpose



Is underpinned by learning outcomes that are appropriate to the needs of the
pupil

Involves a 2-way interaction between the pupil and the provider

Includes information about the provider, such as their recruitment and
selection processes, the qualifications that provider offers and the careers
these could lead to

Describes what learning or training with the provider is like

Is followed by opportunities for the pupil to reflect on the insights, knowledge
or skills gained through the encounter



4. Management of Provider Access Requests

4.1 Procedure

A provider wishing to request access should contact Victoria Reeve-McKew —
Careers Lead.

Telephone: 01905 746854
Email: reevev @ bishopperowne.co.uk

4.2 Information we ask from providers

As a school we ask each provider to provide the following information for our pupils:
e Information about your provision and the approved qualifications or
apprenticeships you offer

e Information about what careers those qualifications and apprenticeships can
lead to

e What learning or training with you is like
e Answers to any questions from pupils

4.3 Opportunities for access

There are a number of events, integrated into our careers programme, that offer
providers an opportunity to come into school to speak to pupils and/or their
parents/carers.

Please speak to our Careers Lead Victoria Reeve-McKew to identify the most
suitable opportunity for you.

AUTUMN TERM SPRING TERM SUMMER TERM

YEAR 8 Earn 2 Learn Apprenticeship meet Gender
and greet event stereotypes event
YEAR 9 Dragons Den : Key Stage 4 options No encounters —
event encounters must

have taken place
by 28 February

YEAR 10 Army workshops Careers Fair CV writing
workshop

YEAR 11 Post-16 provider open Mock Interview Day No encounters —
evenings encounters must
Post-16 have taken place
apprenticeships by 28 February
assembly Confirmation of
Meetings with careers post-16 education
adviser and training
Post-16 applications destinations for all

pupils



4.4 Live online encounter

We will consider requests for live online encounters with providers, which may be
broadcast into classrooms or the school assembly hall. We will need to carry out
technology checks in advance to make sure systems are compatible.

4.5 Granting and refusing provider access requests
Each access request will be considered on a case-by-case basis.

We will grant access requests where there is opportunity for a positive contribution to
our careers programme.

4.6 Safeguarding

Our safeguarding/child protection policy outlines the school’s procedure for checking
the identity and suitability of visitors. You can find the policy at
https://bishopperowne.co.uk/wp-content/uploads/2025/10/STATUTORY -
Safeguarding-and-Child-Protection-Policy-September-2025.pdf

Education and training providers will be expected to adhere to this policy.

4.7 Premises and Facilities
We will provide an appropriate room or assembly hall, with the necessary equipment
providers require to carry out their visit effectively — details will be agreed with the

provider.

Providers are welcome to leave a copy of their prospectus or other relevant course
literature with our Careers Advisor Paul Holmes.

Providers will be met and supervised by a member of staff who will facilitate their
visit.



5. Working with parents and carers

We aim to involve parents and carers in our careers programme and welcome your
attendance at encounters with providers in school. You can find information on our
upcoming events via our termly CIAG newsletter.

If you would like to speak to the school about encounters with providers, please
contact the Careers Lead Victoria Reeve-McKew via reevev @ bishopperowne.co.uk.

We also welcome feedback from parents and carers to help improve our offer of
encounters with providers. We complete an annual survey with parents.



6. Previous Providers

In previous years we have invited the following providers from the local area to
speak to our pupils:

1. Worcester Sixth Form College — T Levels
2. Worcestershire Apprenticeships

3. Worcester Bosch

4. Mazak

5. Army

6. Royal Air Force

7. Navy

8. Southco

9. Worcester Housing

10.Heart of Worcester College



7. Pupil Destinations

Last year, our year 11 pupils moved to a range of providers after school:

Worcester Sixth Form College
Heart of Worcester College
Kidderminster College
Hereford College

Christopher Whitehead sixth form College

oo~



8. Complaints

Any complaints related to provider access can be raised following the school
complaints procedure https://bishopperowne.co.uk/wp-
content/uploads/2025/08/NEW-PAR-02-Complaints-Procedure-as-at-December-

2024 .pdf




9. Links to other Policies

Our school policies can be found through the following link:
https://bishopperowne.co.uk/nolicies-reports/




10. Monitoring Arrangements -

Our school’s arrangements for managing the access of education and training
providers to pupils are monitored by Victoria Reeve-McKew.

This policy will be reviewed by Victoria Reeve-McKew Careers Lead annually and
ratified Full Governing Body.



