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The school vision, values and distinct Christian ethos

Our vision and values underpin everything that we do, and most especially the
relationships which exist within our community, allowing all its members to flourish.

Vision statement

At Bishop Perowne, we do nothing from selfish ambition or conceit but humbly count
others more significant than ourselves. (Philippians 2:3). This respect for others and
the celebration of diversity unites us as a community, where we strive for excellence
so that every individual can flourish. Together, we create a school where learning is a
shared journey and character is shaped through service.

This vision statement was chosen in consultation with students, staff and governors.
It is summarised simply as Celebrating Diversity. We believe that it underpins
everything that we do and most especially the relationships which exist within our
community, allowing all its members to flourish. We are proud to share this vision
statement in all forms of communication and to display it around the school.

Values
Accompanying our vision statement we have four Christian values; each linked to a
Bible quotation:

e Compassion
Be kind to one another, tender-hearted, forgiving one another, as God in Christ
has forgiven you. (Ephesians 4:32)

e Respect
Do to others as you would have them do to you. (Luke 6:31)

e Resilience
Let us not grow weary in doing what is right, for we will reap at harvest time if
we do not give up. (Galatians 6:9)

e Integrity
Better is a poor person who walks in their integrity than a rich person who is
crooked in their ways. (Proverbs 28:6)

As with the vision statement, these values were chosen in consultation with all
members of our community. They are the values we believe best represent what is
important in our school and they are upheld by staff and students on a daily basis.
These values are familiar to all of our students and staff as they are displayed
throughout the school and reference is made to them in a wide variety of contexts.

When applying the following Premises Hire Policy, we aim to keep our values and
vision uppermost in mind.
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1.0 Aims

At Bishop Perowne Church of England College, we aim to ensure the academy’s
facilities are used to the fullest potential. It is intended that all the premises and sports
facilities are available firstly, for the benefit of the learners and secondly, for the local
community.

This policy aims to ensure our premises and facilities are used:

e Not conflict with the fundamental purpose of the academy to educate its
learners

e To support community involvement in sporting, cultural and educational
activities

e To maximize the income and cover the costs of making available this out-of-
hour facility, raising additional funds for the academy

As of August 2025, the school appointed P&E sports as the school lettings
management provider. The school still retains full control over our facilities. P & E
sports are responsible for the day to day running of the lettings as well as all financial
responsibilities.



2.0 Areas available for hire
The school will permit the hire of the following areas:

e Sports hall

o Gym

e Theatre

e Drama Studio

e Performing Arts Studio (PAST)

e Computer Suite

e Classrooms/ Art Room

e Music Room

e Meeting Rooms

e Dining Room

e External Netball or Basketball Court

e The Astro Turf is the property of the King’s School, and any enquiries and
bookings should be made by calling 01905 721722.



3. Charging Principles

We may decide that certain organisations or activities can use the premises for a
reduced rate, or free of charge, if it supports the core aims of the school at the
discretion of the Chief Finance Officer and the Headteacher & in conjunction with P&E
Sports

Please note alcohol cannot be consumed on the School premises.
3.1 Cancellations

Please note that school events take priority over bookings. We reserve the right to
cancel any agreed hiring with a minimum of 7 days’ notice to P&E sports. We reserve
the right to cancel lettings without any notice due to an emergency ranging but not
limited to a school shut down, a major health & safety incident, or an Ofsted inspection.

3.2 Contacts

All contact relating to the hiring of the facilities are to go through P&E sports. Any
emergency that is not solvable by P&E sports is to be communicated to the Estates &
Facilities manager immediately ranging to but not limited to an inability to lock up &
secure the school site, major health & safety incidents, safeguarding concerns etc.



4.0 Application process
To hire our facilities please contact P&E sports via

Hire facilities at Bishop Perowne - SchoolHire which can be found on our school
website.



5.0 Safeguarding

Bishop Perowne, Church of England College is dedicated to ensuring the safeguarding
of its students at all times. It is a requirement of hire that hirers abide by the schools’
requirements in respect of safeguarding. Any failure from the hirer in this respect will
result in the hire being terminated.

It is the responsibility of P&E sports & the hirers to ensure that safeguarding measures
are in place while hiring out the space. The hirer will be required to have appropriate
safeguarding policies in place, including Safeguarding and Child Protection, and shall
provide copies of these policies on request to the school.

P&E Sports confirms that, should any safeguarding concerns present themselves
during the hire of the school premises, they shall contact the Estates & Facilities
manager who will the contact the Designated Safeguarding Lead at Bishop Perowne
as soon as reasonably practicable to update them with the concern and the actions
they have taken. It is the responsibility of P&E Sports to manage any safeguarding
concerns in line with the latest versions of Keeping Children Safe in Education,
Working Together to Safeguard Children and local procedures and policies. This also
includes taking responsibility for referring any concerns or allegations onto the relevant
bodies including, for example the Police and Social Services (including WCF)

The hirer understands that if our school receives an allegation relating to an incident
where an individual or organisation is using our school premises for running an activity
for children, we will follow our usual safeguarding procedures and inform our local
authority designated officer (LADO).

If there is a chance that those hiring the premises will come into contact with students,
for example if the hire occurs during school hours e.g. before 6pm, or when students
may be present in the school (during after-school clubs or extra-curricular activities),
we will ask for confirmation that the hirers have had the appropriate level of DBS
check. In these cases they will be required to also show photographic ID and provide
a list of those in attendance to P & E sports

Bishop Perowne, Church of England College reserves the right to withdraw and cancel
any booking, with immediate effect, if the school believes that the hirer does not share
or promote the same values and ethos as the school. This would also include
publicising (including Social Media) material and views of an extreme nature that could
be seen as an attempt to radicalise those who had access to it. In such cases the
school would consider the appropriate next steps, including external referrals to other
agencies, as part of its commitment to the Prevent Duty.



6.0 In the case of an emergency/evacuation

Each lead hirer (or their designated representative) is responsible for their own
attendees and as such it is suggested that an accurate register of attendees is kept
during each hire period. In the event of an evacuation, the lead hirer (or their
designated representative) must report to P&E sports that all attendees are present
and correct. All attendees must attend their assembly point (which will be explained
on the first day/evening of hire) and must not leave the site until everyone has been
accounted for.



