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The school vision, values and distinct Christian ethos

Our vision and values underpin everything that we do, and most especially the
relationships which exist within our community, allowing all its members to flourish.

Vision statement

At Bishop Perowne, we do nothing from selfish ambition or conceit but humbly count
others more significant than ourselves. (Philippians 2:3). This respect for others and
the celebration of diversity unites us as a community, where we strive for excellence
so that every individual can flourish. Together, we create a school where learning is a
shared journey and character is shaped through service.

This vision statement was chosen in consultation with students, staff and governors.
It is summarised simply as Celebrating Diversity. We believe that it underpins
everything that we do and most especially the relationships which exist within our
community, allowing all its members to flourish. We are proud to share this vision
statement in all forms of communication and to display it around the school.

Values
Accompanying our vision statement we have four Christian values; each linked to a
Bible quotation:

e Compassion
Be kind to one another, tender-hearted, forgiving one another, as God in Christ
has forgiven you. (Ephesians 4:32)

e Respect
Do to others as you would have them do to you. (Luke 6:31)

¢ Resilience
Let us not grow weary in doing what is right, for we will reap at harvest time if
we do not give up. (Galatians 6:9)

e Integrity
Better is a poor person who walks in their integrity than a rich person who is
crooked in their ways. (Proverbs 28:6)

As with the vision statement, these values were chosen in consultation with all
members of our community. They are the values we believe best represent what is
important in our school and they are upheld by staff and students on a daily basis.
These values are familiar to all of our students and staff as they are displayed
throughout the school and reference is made to them in a wide variety of contexts.

As we apply the Promoting British Values Policy, our schools’ visions and values are
uppermost in our minds.
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1. Policy Statement

At Bishop Perowne Church of England College, we are committed to nurturing a
caring, inclusive and aspirational community in which every student is
known, valued and encouraged to flourish academically, spiritually,
morally, socially and culturally.

Our Christian vision underpins all aspects of school life:

“At Bishop Perowne we do nothing from selfish ambition or conceit but humbly count
others more significant than ourselves.” (Philippians 2:3)

Inspired by this vision, we actively promote the Fundamental British Values of:

democracy;

the rule of law;

individual liberty;

mutual respect; and

respect for people of different faiths, beliefs, cultures and backgrounds.

YVVVYY

We believe that celebrating diversity, promoting inclusion and developing cultural
understanding are central to preparing students for life in modern Britain. Through our
curriculum, collective worship, enrichment programme, pastoral care and wider
cultural experiences, students are encouraged to become respectful, responsible and
compassionate citizens who value the dignity and contribution of all people.



2. Aims
This policy aims to ensure that all students:

understand and appreciate the Fundamental British Values;
develop respect for democracy, fairness and equality;
understand the importance of laws, rights and responsibilities;
feel safe to express views respectfully and confidently;
celebrate diversity and value difference;

develop empathy, compassion and social responsibility;
challenge discrimination, prejudice and stereotypes;
understand how to stay safe, including online;

are prepared for life in a diverse society and wider world.

VVVVVVYVYVYVYY

The school also aims to:

foster a culture of dignity, kindness and belonging;

actively promote equality, diversity and inclusion;

provide rich cultural capital experiences for all students;

encourage aspiration and broaden students’ understanding of the world;
support students’ spiritual, moral, social and cultural (SMSC) development;
fulfil its responsibilities under the Equality Act 2010 and Prevent Duty
guidance.

VVVVYVYYVYY



3. Legal and Regulatory Framework
This policy is informed by:

the Education Act 2002;

the Equality Act 2010;

Department for Education guidance relating to Fundamental British Values;
Keeping Children Safe in Education;

Prevent Duty guidance;

Ofsted Education Inspection Framework expectations regarding Personal
Development and SMSC.

YVVVVYY



4. Roles and Responsibilities

4.1 Governing Board

The Governing Board will:

>

>
>
>

ensure the school fulfils its statutory responsibilities relating to
safeguarding, equality and British Values;

monitor the effectiveness of this policy;

support leaders in promoting an inclusive and respectful school culture;
ensure students are provided with meaningful personal development
opportunities.

4.2 Headteacher

The Headteacher will:

>
»
>

>
>

4.3 Staff

provide strategic leadership for the implementation of this policy;

ensure British Values and diversity are embedded throughout school life;
promote a culture where all members of the community feel valued and
included;

ensure staff receive appropriate safeguarding, Prevent and equality
training;

monitor the impact of the school’s provision for personal development.

All staff will:

YVVVYVYY

>

model respectful and inclusive behaviour;

uphold the school’s Christian vision and values;

challenge discriminatory language, prejudice and stereotypes;

create environments where students feel safe, respected and heard;
promote diversity and cultural understanding through teaching and wider
opportunities;

support students’ spiritual, moral, social and cultural development.

4.4 Students

Students are encouraged to:

YVVVY

contribute positively to the school community;

treat others with dignity, kindness and respect;

celebrate diversity and value difference;

engage respectfully with different viewpoints and beliefs;
demonstrate humility, compassion and responsibility in their actions.



5. Promoting Fundamental British Values
5.1 Democracy

The school promotes democracy by providing students with opportunities
to participate in leadership, decision-making and student voice activities.
This includes:

student government and leadership opportunities;

student ambassadors and peer support roles such as Anti-Bullying
Ambassadors.

student surveys and student voice
debating and discussion within lessons.
opportunities to contribute to school improvement and community initiatives.
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Students learn the importance of participation, representation, accountability and
respectful dialogue.

5.2 The Rule of Law

Students are taught the importance of laws, rulesand responsibilities
in maintaining safe and fair communities.

This is reinforced through:

the behaviour policy;

restorative approaches;

safeguarding education;

assemblies and collective worship;

Curriculum lessons including but not limited to PSHE and RE
consistent expectations and routines.

YVVVYVYY

Students develop an understanding of:

fairness and justice;

personal responsibility;

consequences of actions;

respect for public institutions and the law
Respect for oneself and others.

VVVVY

5.3 Individual Liberty

Students are encouraged to make informed and responsible choices within a safe and
supportive environment.

The school promotes:

Confidence, integrity and resilience;
independent thinking;

student leadership;

aspiration and ambition;

YV VY



» emotional wellbeing and self-awareness.
Students are taught how to:

express views respectfully;

stay safe online and offline;
recognise harmful influences;

seek support when needed;

make positive and healthy choices.

YVVVVYYV

Through safeguarding, assemblies, Character Education, PSHE and wider pastoral
support, students learn about:

healthy relationships;

consent;

online safety and digital citizenship;
mental wellbeing;

exploitation and extremism awareness.

YVVVYY

5.4 Mutual Respect

Mutual respect is central to our Christian ethos and daily interactions.
Students are taught to:

» value the worth of every individual,

» demonstrate kindness, empathy and compassion;
» listen respectfully to others;

> resolve disagreements positively;

> appreciate different perspectives and experiences.

The school promotes an environment where all students feel:

safe;
welcomed;
respected;
included;

able to flourish.

Y VVVYVY

5.5 Respect for Different Faiths, Beliefs and Backgrounds

As a Church of England school, we value and celebrate the diversity of our community
and wider society.

Students develop understanding and respect through:

Religious Education;

Diversity Assemblies and Tutor Times
Annual Diversity Weeks

Termly Diversity Diary

collective worship and reflection;

YVVYY



PSHE and RSHE education;

curriculum learning across subjects;

educational visits and enrichment opportunities;
themed awareness events and cultural celebrations;
discussion of local, national and global issues.

YVVVY

Students are encouraged to engage thoughtfully with different viewpoints and to
recognise the positive contribution that diversity brings to communities.



6. Celebrating Diversity and Promoting Inclusion

Celebrating diversity is an important part of life at Bishop Perowne Church of England
College and reflects our commitment to ensuring that every member of the school
community feels seen, valued and respected.

We actively promote inclusion and belonging through:

>
>
>

YVYVVY

inclusive curriculum content and diverse representation;

cultural awareness events and themed activities;

collective worship and assemblies celebrating different
cultures, identities and achievements;

anti-bullying and equality initiatives;

opportunities for student leadership and student voice;

charitable work and community engagement;

educational visits, trips and enrichment experiences;

careers education and encounters with people from a wide range of
backgrounds and professions.

Students are encouraged to:

>
>
>
>

celebrate difference positively;

challenge stereotypes and discrimination;

develop curiosity about the world around them;

understand and appreciate different cultures, traditions and perspectives.

The school does not tolerate discriminatory behaviour, prejudice or hateful language
and will respond to incidents appropriately in line with school policies.



7. Personal Development and Cultural Capital

The school is committed to providing a rich programme of personal development and
cultural capital opportunities that broaden students’ experiences and aspirations.

Through curriculum and enrichment opportunities, students are supported to:

develop confidence, leadership and resilience;

explore future pathways and careers;

engage with arts, music, literature and culture;

participate in sport, performance and community activities;
understand local, national and global issues;

experience opportunities beyond their immediate environment.

VVVVYVY

Examples may include:

educational visits and residential experiences;

theatre, museum and university visits;

careers events and employer encounters;

clubs, societies and enrichment programmes;

volunteering and charitable activities;

cultural and faith-based awareness events;

opportunities to engage with Vvisitors and speakers from diverse
backgrounds.

YVVVVYVYYY

These experiences help students develop the knowledge, confidence and cultural
awareness needed to thrive in modern Britain and wider society.



8. Collective Worship and Christian Ethos

Collective worship and reflection play an important role in promoting the school’s
Christian vision and values.

Assemblies and worship provide opportunities for students to:

reflect on moral and social issues;

explore themes of justice, humility, compassion and service;
celebrate diversity and community;

consider how values influence behaviour and relationships.

YVVYY

The Christian ethos of the school encourages all members of the community to act
with integrity, kindness and respect for others.



9. Safeguarding and Prevent Duty

The school recognises that promoting British Values is closely linked to safeguarding
and the prevention of extremism.

Students are taught to:

think critically about information and online content;
recognise misinformation and harmful influences;

challenge prejudice, discrimination and extremist narratives;
engage respectfully with others online and offline;

seek support if they have concerns.

YVVVYY

The school takes seriously its responsibility under the Prevent Duty to safeguard
students from radicalisation and extremism.

Any concerns will be managed in accordance with safeguarding procedures.



10. Equality, Diversity and Inclusion

The school is committed to equality of opportunity and fostering a culture of dignity
and belonging.

In accordance with the Equality Act 2010, the school does not unlawfully discriminate
against individuals on the basis of protected characteristics.

The school actively promotes:

fairness and equality;

inclusive participation;

representation and diversity;

positive relationships;

respect for all members of the community.

YVVVYYV



11.Monitoring, Evaluation and Review

The effectiveness of this policy will be monitored through:

YVVVVYVYVYVYY

student voice and surveys;

behaviour and bullying data;

safeguarding records;

attendance and exclusion data;
curriculum reviews and learning walks;
monitoring of enrichment participation;
governor visits and monitoring;

feedback from students, staff and parents.



12.Linked Policies

This policy should be read alongside:
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Safeguarding and Child Protection Policy;
Behaviour Policy;

Equality and Diversity Policy;

RSHE Policy;

Online Safety Policy;

Anti-Bullying Policy;

Collective Worship Policy;

SEND Policy;

Staff Code of Conduct



